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“A lack of diversity jeopardizes our ability to 
carry out the NIH mission because 
innovation and problem solving require 
diverse perspectives.” 
 
– NIH Director Francis S. Collins 
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“I encourage you to share your own 
enthusiasm for science with young people 
whenever you have the opportunity [and to] 
put a human face on science and help 
students see it as an exciting, fulfilling and 
worthy career choice.” 
 
– NIGMS Director Jon Lorsch 



Na#onal	
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  )	
  

Provides biomedical research trainees with evidence 
based mentorship and professional 

development programming that emphasizes the benefits 
of diversity, inclusivity and culture within mentoring 

relationships.  



The NCI Center to Reduce Cancer Health Disparities 
(CRCHD) reduces the unequal burden of cancer in our society 
through training students and investigators, strengthening 
NCI’s cancer research to address cancer health disparities, 
fostering collaboration and disseminating information to 
underserved communities, and providing expertise and advice 
to NCI leadership to strengthen diversity training 
opportunities. 
 
Similarly, the National Research Mentoring Network 
provides research resources and outreach, mentor & mentee 
training, culturally aware mentors and networking, and 
professional development in the form of grant writing coaching 
for a diverse and inclusive biomedical research workforce.  
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  Mission	
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NRMN Mentoring Circle 

PROMOTING 
34% 

MATCHING 
/LINKING 

17% 

TRAINING 
17% 

REFERRING 
32% 



Leveraging Partnerships with Scientific Societies 

•  Broad range of 
professional societies 

 
•  Increased networking 

potential 
 
•  Access to NRMN 

resources nationwide 



Professional and Scientific Societies in NRMN 

Data	
  as	
  of	
  3/31/2017,	
  NRMNet	
  registered	
  users'	
  self-­‐declared	
  response	
  to	
  NRMNet	
  profile	
  quesFon,	
  	
  
“Which	
  organizaFon	
  referred	
  you	
  to	
  join	
  NRMN?”	
  

TOP 10 SOURCES OF RECRUITMENT, THIS CATEGORY 

ASM/ABRCMS 
34% 

SACNAS 
27% 

AAAS 
12% 

AAMC 
7% 

AACR 
4% 

ASCB 
4% 

ABRF 
4% 

SfN 
3% 

NSF 
3% 

ACS 
2% 



App	
  Highlight:	
  	
  
MyMentor	
  

A	
  guided	
  virtual	
  mentorship	
  experience	
  hosted	
  by	
  our	
  partner	
  MentorNet	
  



MyMentor 

Hosted	
  by	
  our	
  partner	
  MentorNet	
  

NRMN’s MyMentor platform allows you to: 
  

•  Experience a one-on-one Guided Virtual 
    Mentorship to navigate career path 
 

•  Engage in guided, critical conversations 
designed to enhance the success of  

    diverse scholars 
 

•  Share opportunities and overcoming 
challenges 

•  Deepen relationships within  
    a network of scientists 
    across the U.S. 



Networking through  
MyNRMN 

Accessible upon log in to profile  
on NRMNet, MyNRMN allows  
the following: 
	
  

•  Connect with other members 
 

•  Grow a national network 
 

•  Form groups and connections  
 

•  Share documents 
 

•  Build a CV (mentees) 
Users can be:  

Mentors:  
Postdocs, faculty, non-faculty researchers, and academic 

administrators Mentees:  
Undergraduates, graduate students, and postdocs 

	
  
	
  

	
   	
  	
  
	
  	
  





Tribal Colleges: Key Partners for Continued 
Network Growth and Engagement2 

2 Map from http://collegefund.org/about-us/tribal-college-map/ 



Achieving a National Reach 
BEFORE: NRMNet.net user self-reported data as of 1/6/2017 



NRMN Active in All 50 States  
NOW: NRMNet.net user self-reported data as of 6/1/2017 



IDeA Networks of Biomedical Research Excellence Participating Institutions 

IDeA funding eligible State NRMN current active collaboration w/INBRE 



IDeA Networks of Biomedical Research Excellence Participating Institutions 



NRMNet Growth: September 2015 – May 2017 

Data through 6/1/2017     “Simple Sign-On” accounts registered on NRMNet using LinkedIn/Facebook/G+ credentials without specifying Mentor or Mentee 
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White 
31% 

Black 
26% 

Hispanic 
23% 

Asian 
13% 

Multiracial 
3% 

American 
Indian 

2% 

Other 
1% 

Hawaiian/
Pacific-
Islander 

1% 

NRMNet Registrant Self-Reported Race & Ethnicity  
As of April 27, 2017  

*NOTES: Demographic data is collected from participants via the NRMN Portal registration and is all self-reported.  
 
**In this sample, Hispanic includes Mexican-Chicano, Puerto Rican, Hispanic from Spain, and Cuban.  



NRMNet Registrant Self-Reported Gender 
As of April 27, 2017  

*Demographic data is collected from participants via the NRMN Portal registration and is all self-reported.  



Leah Robinson, Ph.D. 
Associate Professor, Movement Science 
University of Michigan 
Completed the NRMN-P3 grant writing program and was  
subsequently awarded an NIH-NHLBI R01 grant 

“I had always been putting off my R01 
grant proposal submission to ‘the next 
cycle.’ Not only did the coaching group 
motivate me to finalize and submit the 
proposal, but I also believe the feedback 
and curriculum contributed to its 
receiving an ‘outstanding’ score from the 
reviewers, and subsequently being 
funded. I will be using what I learned 
when I approach future grant proposal 
applications, as well.” 





All	
  NRMN	
  resources	
  are	
  FREE	
  thanks	
  to	
  the	
  support	
  of	
  NIH	
  	
  
 



NRMN Mentoring Circle 

Estimate of Individuals = 8,000 
Total Participant Interactions* (n~27,000)  

Approximate interactions per individual = 3 



Ensuring a More Perfect Union 

NRMN inspires the dreams of the hopeful, 
talented, current and future biomedical 

research workforce though mentorship and 
professional development 



www.NRMNet.net 

NRMN is supported by NIH grant U54	
  GM119023	
  (9/2014 – 6/2019), administered by NIGMS. 

MOVING	
  THE	
  DIVERSITY	
  NEEDLE	
  

https://nrmnet.net/nih-notice/?utm_source=AC&utm_medium=email&utm_campaign=Philadelphia%2FDC
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Thank	
  you!	
  	
  
NCI	
  Center	
  to	
  Reduce	
  Cancer	
  

Health	
  Dispari#es	
  

Hana M. Odeh, Ph.D. 
Program Director, Training Navigation 
Center to Reduce Cancer Health Disparities 
(CRCHD) 
National Cancer Institute, NIH 


